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CIVIL SKAVICE HETTREMENT

EVISION F YHE CIVIL SERVICE {ETIREMERT ~CT

1. The President has appruved sasndments reviein. the Civil Jervice uetlire-
ment sot to libarclisze benefits to Federsl employees effective 1 Jctober
195, The followin summery of the new provisions s furnished for the
informution of i ency employess. The Civil Serviss Commisalon's Pumphlet
Ho. 18 detedlin; provisions of the sot is Leln; revised end will Ue
distrituted vhen copies are eveilstle. 1

2. The new .ot will inoresse mmit:f w&u for the "svers,e euployes”
-.__._._...____. -""“"'—"-‘__—"_\._____
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with 30 or mere yesrs of service by’Z, perosat. Under the new rules,

mmxitiu will be computed st (a) two percent of the hi h avers,e eelsry

maltiplied by cll yeurs of service in excess of ten plus one end & hall

percant of such salary multiplisd by the first five yeers of servics,
plus one and three-quartiers percent of the yesars of service from five to
ten; or (b) one percemt of hi h sversgs selary, plus ¢25.00, multiplied
by total years of service, whichever is ,reaster. The most advente;ecus
aonuities for differsnt salory 1«1:13 sre s followes

(1) Those with eversge sslaries up to <200, Ho imoreuse in sanuities,
agwmities cosputed by takin: 1% of the sverrge sslary, plus (2.,
timex the totsel years of aservice.

(2) Those with sveruge suleries sbove 52500 end less then .3333.
Computed Ly tekin: 1 of the sversce selary, plus 2>, times the
first ten yesrs of ssrvice, sdded to 2 of the eversge salury,
times the remcindn; yeers of service.
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{3) Those with uversge salaries of #3333 or over tut less than ¢3000.
Evernge of X5% Ancrecas in snnuitlies. Computed by takin; 1: of the
eversge sslary, plus §25, for the firwt five yesrs, sdded to 1 3/4i
for the next five Ms, udded to 23 of «ll service over 10 yeers,

(4) Those paid 45000 spd more. The laryest incressss in ammitiea.
Those whe retire sl (0, after X yeoars' service, will set a flst
incresse of 254 over previous smulties., smnuities sre ocomputed Ly
taking 154 of the average salary for the first five yesrs, plus
1 3/4% for the uext fiwve years, plua 2 for all service over 10 yeers.

3.  OUptiomal retirement is puthorised st sye 62 after 5 yesrs of service, with
the right to nle;t gsurvivor bemefitsa., Present lsw provides s&n ennuliy
after © yesrs of service, tut requlres 15 yeers of service for dleetion of
suvivor benefits. The present right to retire on & reduced snmuity ui
sge 0L after X0 years of service is continued. The reduction factor for
retirement before resching age (U is chsn.ed from 3 peroent « yesr to

1 percent for esch yesr the retiring employee im under sge &0 snd 2 percent

for sach yesr undar sge 5. .n anmitty may be granted upon inveluntsry

separation after sttsining thcageét 50 yeers wish 20 yeare of service,
end the existing provision for snauity upon imvoluntsry seporetion sfter

2; yesrs of service, reyerdless of ege, is cootinned.

4. Disetdlity benefite are liberslised by providing s minimus of 4C percent
of the everege selory, or the esnnuily which would have been ewrned et we

U, whichever is the leeser.
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5. ourvivor benefits sre incresmed Ly reducin: to 2i7 the reductios in
axnuity 0 an smployes electin, this provisien. .l1iso, upen the desath
of an wuplovee after 5 years of ssrvice, or of & retired amployse, the
survivin: widow or widowsr will receive an snmuity equal to %0 percent
of the sarned sonuliy of the decedent, beiinnin; the first month after
such desth,

6, én epndtant who 13 reeaployed end serves ot lesst 1 full-time year on
sotive duty in & position covered Ly the Zetireasnt et will recelve an
emulty bused on his reemployed service cs well ss his sanulty bueed on
the originsl retirement. .oy lusp-sun lesve credit will nol be reduced
Ly resson of @ty;:aid to bhids durin; reesployment.

7. The withboldin. frou the employes's sulery for contribution to the retire-
ment fund will Le Incrsssed to (i percent be;imnin, 7 Uctober 193¢,

B, aestions consernin; these chen;es msy be referred o the Lenafits und
Casuslty Division, Uffice of Perscnnel, extension 3658 or 2321,

FOR THE DIRECTOR OF CENTHAL INTELLIGENCE:

L. K. WHITE
Peputy Dlrector
{apport)
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